IR SIFII
HAEZFEDR/NMEE

516
&










SEOBRMDODESL (BE RS




7 AAE - 3B OER







o

SEDT—Y

HANS
HARDFEEEEZHD




T Ak

F4E T —IFI)—OEBROFEEE

R0 Z —HRE
[IREHHEDEE
7 _/\)l/ﬁzlsé ’@E‘ﬁi
FRAFEE. 2007F9H




ILO : ElFR 77 &R

International Labour Organization

19194 | E—RERKED F’**ﬂa
/7*1'“‘3%? DEETZITT.

'ﬁﬁmw@%d)t,ﬁ&ﬂ‘ﬂziﬁk

*i RV ERZTZL-6LO5 L7
%D&?cE@*iAE’VM"'%HJ%

FIRDBEFENGEHEEEZREI ST
HIELTRIRSNT=, s




FFLAD

@Internatiunal Labour Organization - Home — Microsoft Internet Explorer E]@
TME REE BTV BRCANE v-MD ALTH s
Q-0 B @ @ L & & -8

&] hitp:/ e ilo.ore/elobal/ lang——en/index htm [V] izah |1
Espaiiol | Francais Contact us | Site map | &
T \;.‘l
T . -
Y 1]0 y International Labour Organization
{w Proroting decent ar all
| aboutthe 1L0 | Departments and Offices what we do [
The International Labour Organization (ILO) is the tripartite UN agency that brings together governments, employers and
workers of its member states in common action to promote decent work throughout the world. more >
What's new What we do
T — Juan Somavia highlights ASEAN charter as foundation for * Labour standards
b helping "Marginalized Majority" + Official meetings
i ‘% In an address to the 20th Association of Southeast Asian Mations (ASEAM) * International Labour Conference
g Ltabu:u!.lr Ministers’ Meeting in E-em.gku:kJ the Direu:tu:ur-GeneEaI of the ILO, » Governing Body
highlighted the AZEAN Charter signed late last year as a “fundamental * Reqi | i
political cormmitrent” to honour “the dignity of work and respond to the BQInnal mestngs
leqgitimate aspirations of people and families for a better life.” + Events and campaigns
Address by Juan Somavia ta the 20th ASEAN Labour Ministers’ Meeting in_ :
Bangkok - 8 May 2008 * Projects
* Publications and research
Zlideshow: My life, my wark, my Prormoting better work in global .
-
zafe waorl; - Managing Risk in the supply chains: Cambodian garment ST Gl et
Work Environment workers show talent * Training
Resources for
* Journalists and media
»Waorld Day for Safety and Health at Work 2008 - “Superman has fallen™: Managing risk in the work r
environrment [v] E
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Departments and Offices | Regions | Thermes | -~
Francais - Ezpafiol
Decent work - the heart of social progress
“The primary goal of the ILO today s to promote opportunities for women and men to obtain decent and productive work, in
conditions of freedom, equity, secunity and human dignity, " - ILO Director-General Juan Somavia
Decent work surns up the aspirations of people in their warking lives, It involves cpportunities for work that is productive and delivers a fair income,
sacurity in the workplace and social protection for families, better prospects for personal developrment and sacial integration, freedom for people to
express their concerns, organize and participate in the decizsions that affect their lives and equality of cpportunity and treatment for all wornen and men.
Decent work should be at the heart of glabal, national and local strategies for econoric and social progress. It is central to efforts to reduce poverty,
and a reans for achieving equitable, inclusive and sustainable developrment, The ILO works to promnote decent work through its work on emmployment,
social protection, standards and fundamental principles and rights at work and social dialogue, =
In each of these areas, people throughout the world face deficits, gaps and exclusions in the form of unemployment and underermployrnent, poor
quality and unproductive jobs, unsafe work and insecure income, rights which are denied, gender inequality, migrant workers who are exploited, lack of
representation and voice, and inadequate protection and solidarity in the face of disease, disability and old age. ILO prograrmmes airn to find solutions
to these problerms,
Progress towards decent work calls for action at the global level, meobilizing the principal actars of the rmultilateral systern and the global aconomy around
this agenda. At the national level, integrated decent work country programmes, developed by ILO constituents, define the priorities and the targets
within national development framewarks, The ILD, working in partnership with others within and bevond the UM family, pravides in-depth expertize and
keay policy instrurmments for the design and immplarmentation of these prograrmries, for the building of institutions to carry therm forward, and for the
rmeasurement of progress,
Prornoting decent work is a shared responsibility of the ILO's constituents and the Office. In the tripartite ILD, the decent work agenda incorporates the
needs and perspectives of the governments, employer's and workers' organization that constitute the ILO, mobilizing their energy and resourcefulness,
and providing a platform far constructing consenzus on social and economic palicies.
For more information on decent work #+
For more information on decent work and poverty reduction *
International Labour Organization (ILO): Contact us | Site map |
W

® (o5-%yh




?

74—t —% Decent Work

Decent :

(AREZEA) MRYILIRTE, RELLAEON,
m/& . FLEIEL LY

B9 ML ALY

Very good MDEZ HFIF

T4—t2r7—5 T ARBSLLMEE] ILO

TH




L

T4—INTD—D&I1E:

r_

FEBLTA

RIS ITHY.,

j:ﬁb%@rfr"*llh\ﬁa SN, TR AZ
S HHEL., BYGEHRHRENEE NS

Prll

g
‘.

H B2

CERNGESEITHY.
— N\ ESn-1#HE T,
TDBUER LUEERNDIEESET-B

[CREDFToNTVHHFHLEERITHY.

g

—/\)L

—ILTHD




TA—ERNIT—ODRA:

1. A OEASIUHAERSEDTIRRY
TG

2. o HREeDETH|FHEDEIE

3. REFEHDEIIGEELE

4. ERBLUVUBEICHITAER DR




74— —UDEEBR:
1. FBICH T EERHR B EHEF]

2. BAHAEREIRAZERTELXIYZLD
MDA

3. t=REDEE
4. TS EEE=FRATEZDEIE




TA4—E D —ODERE: Q
1. NMEEFHEOEARWERE
EFDHE— D= DEE)

2. ERHEIRA : A LULVAE B KEE
AENERIETIEG EEHEKED LRIC
0)5%259%31’1;%);&(&“573“

3. HeRELHAEREDRL
= %®E1} =) = 75\”_) %/\JODJLIEL/

4. t=RIXTEED R
mERAE. NGO EHE




ILORIEE YN

ILODBIEAM L FEEKEELTME
1940 (iR (EFRERE R R 19334
Hi&. EREMBLYEN1951FICEIF
ILOEENZI BB AY




IN—RAA LFEEN(175559)

ILO19944F iR
N—FFEEEZEETFTDMOFTEEHTER
ITHEEXEL]=,

AXYR GERET N—FFHEEEDILIA LT
BEDEEIIRE—7ER—&E L D/EE]

A CDILOEMZHEAL TLVELY
7




T @] [ 2B 9 D S RU R RHLAE -

&4 (SR - 48HFMISH) 2L .
jﬂEJJH#F'a'iI MAT BERIT
FTARTHEAEL TUVRLY

155&89( 8 F ] - 1B 4 S B Rl &)
475 GRA0BFRIHI)




RELAEFE:

15 55#9 (— B 8] - 18 4 8FF [l )
47+ (FE 40858 &)

1325 (FRA\HIARE)

1405 (B8 B K R)

75 E D ENFFE - RBRBE R D 559,




RELE

1998F DILOFEE (I FEIZHITHER

IR B R OMERIZEET HILOEE 1) Tl &

EBEFHNIESINT-8ENDHE.,

1055 (5& |77 @ D B 1k )

11117( E AR UREIZBIT5ERIF8)
59,

J



RELAE

ZDith

45 (NEBIZBITH5FHEFKIE)
1485 ({EXI1R1E)
1515 (N FFHEE)
1555 (HFETER/E)
1585 (T RAEDNDREIZESIERDRT).
1715 (" 3)

1735 (HFEEFEEDRE)
1755 (IN—F32 A L5 Eh)
1775 (EEHREDHE)
1835 (BHEREE) 5 &,




——
73

=

=

ATO

BEEDE—. BHDE

=

T HE :

ZIKE =550 /fkk287l<
59 DIEFE LIV ERRRSZTDMMD

T ED
A1 E)J?’%ﬁ”

HEHE : ﬁ

1.

1HZIZ&-T

EFRAE HIE

)<‘P

1.

FE. CnZFRET S

fRIEMRF S,

RHEEMNMTEHODN TS

7



RADILOEIE -

ZE-HIEIA:

ILO:

ER-ANFE  ANATHERE
HHEFELLL

RKODDFEEICANIAXEZED

FTEEREENETIES:

3[E (024, O34,

= 06.1:

=)

HE BDEFTHEDEFNETLIIICEE

7



=| R PR A 17 Y -

TA4—ENI)—0FmIhET S
txEFEHE DB

—AYIINTOOFERLIEILMNS
ATIE1EHimsEL =X L0




TA—ENI)—OLEEBEDER: Q
ILO:E93[m %'\Aﬁﬁi:(ZOOF)fE)

1N EEXIEOERAHKRIIBEE~DEETHY.
EEBENTA—I b —012 DL LI, #BiFH
BeKITHEDNRZTL-OL.BEEEZTEXS
OISIZIFFHRIRADEMEL -6

2)GEBDABICHITHATYITHEZEDORIIIL,
*iAE’JbL—*ZOD,Z\%I’ RIS ES
DA THLL. ERDOIIE. BEEDEFE I
ZiEL. %hﬂed)ﬁ/m&& FELHASHARBSRE
ICET AL, DFIERNRGE/ASADIEBRIE
HukE% 5,




<

TA—ERI)—O¢LEEEEDER:
ILO: 593 EE (20054F)

3) ERNDBATICEHMNA NS LTt DIEAT
SAEBEREL. AEZTOHROAREEE
1515 %,

4)EBDEREESATEERIIEZEICENIRL

1oL DT 7AaAF7E) T4 5.
BEEOEEADTILERZEBEAMIZIEGSC
EIZh 5,




TXRDHEHEE:
CSR: Corporate Social Resposibilities:
EEDARXICESTERELLIHEMER
BB X D8E|TCSRITHYHEHA

YA ERDIER:
1)EE-HER
2) 1=
)%E
4)¢t 5

X EMNAE

L




CSR-IRIEA O &

SHERZF1HYA&U—2Z SMFL) . "EEEETdo0T. (1) 8F2F @ #E 1B Q=
BE (4) EFEBC. LORVEETELTACEEALT, e rORRNERECRALTIE
B PR EREORSNEF CELERL, SRR T L LT O ERE R ET A EE
BIEYRA - TovF A OF, AT oA P AEROBEEEHTNES

CSR ((EXOHESMTE) DELSE

SMFLOBARLZBEER o7 i UA7ES BEHFRS

EFlEEELE - EEiERD HERAES - AREETE
- ADIEE =5 FRERSE fos =R 2
HEET HE- R #E-Rin
a———
HE2HD
L
REAGER

SR TR LT LA HY SRR
EVRAR-IvIA
BETEXRMORE
FEE. BRS ST B ARENEORL S,
. ReREOTH

Wit UEFRCE TS, AT, A,
APRELRETRN T 2ERETEEELEY,

HERE~OEH

Forsl LEoRetRRIRNTE
EEmERELFT.

BHEELERE

AL, BERAEDERSLEL LTS
SEEFEEELIT.

AP oA TR

VTS FUARERT A
EREIELFT,

it




ELVOE

nLnH

C)SH?&:??ﬁﬂL&;ﬁE:

CSR
55 & 2

IICET AMEZRYATIENT

BAVELY

X fmEE

ILOUD'

=5

AE(Z
Fok 9 5T74—ETD—OMN
EENTLSEDI(E DA




L

TEDHEBEREICHITHIHAHER:

TEII—TFEDRRZTERI 5%
NIZEROHON TS HEEHFEETHY.
ZTDREYIZBENTE
ILODEDH-ERHFBEEETLTHE

T4— b —0123 DW= EE RE
ELVOHEHEEZEINTHEETHD




- 8D @

it .%u@ﬂbi& ’iu@]fou‘: &O)Tm:ﬂ L7-
77/Z2006:—§0)*JJEH ‘.‘ 1 Z2 49D = %1 5
A EFEIE DIEE)

FEEATOFLWVHEEEES : FEIEERRFEIEF 1
’""IEEH% TEFEBHECHEANFTEBEEZSATHE
B XfEMpmEEEe

AANMBI=A>

2.

?"m

A,




o

SEDT—<

LR AN
HARDFHEBEEZHS

=HY



SQUET 2008-05




ETA#EE

T BRI T !
~E<HEDICEHBIIHEI - FE25E

AT DEREAT

TFLEHER: 20084586 B
23%




IREEESRIRID
HERZFER/NDE

6 #EnY

2008%5H 16
EHFE




